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Develop Your Strengths, Get the Advantage

you Need to Turbo-Charge Y our Business

Let@ face it, we®e al looking for an advantagein busness. We®e looking for that edge
something tha either makes our produds better or something that gives usoneup onour
competition. Maybewe can produe our produd or service more efficiently. Maybewe can
make whatever it is we make quicker, cheaper, better. Wha if you had accessto certain
information tha would allow you to save money, reduce cogs, increase employee produdivity
and increase plant output? Naturally you@ loveto get your handson information like that!

And, wha if someonecame upto you and told you tha you could make better decisonsabout
the people you hire and tha by doing tha you@ have a more efficient, effective, produdive
company, onewhere your employees even worked in greater harmony with oneanother and
they@ bewillingto tell you how you could achieve all these things Y oul@ want to hear what
they had to say, wouldn®you?

But, you@ probably bealittle skeptical too. After al, people aroundyoual thetimein busness
aretelling youther ideas, givingyou thar thoughs, maybe even whispering thingsin your ear
tha soundgoodbuthave norea basisin fact.

But WHAT IF, the person who says they are giving you goodinformation that you could rely on,
tha you could countonis actudly deeply roated in research and science and has been
extengvely tested with results proven over anearly 30-year period?Wow, well, that kind of
information would beinaredible, amazing even and | don® know anyonewho wouldn® want
information like that. Do you?

Well ladies and gentlemen, thisis the exactly thekind of information we have for you today and
| am so excited aboutit | can barely contain myself. It makes me very very happywhen | can
present to you produds that weQre foundtha can make a true, immediate and bottom-lineimpact
onyour busness and we have jug such aprodud | am goingto tell you aboutright now.

I ncrease Employee Productivity by up to a Whopping 225%

| am goingto share with youtoday information tha has been used by companies like Eastman
Chemical, Xerox, Chase Bank, Honeywell, TheHershey Company, Erng & Young and Allstate,
amongliterally hundedsof others who have seen the produdivity of ther work groupsexplode
by as much as awhopping 225% Did you hear tha, we®e talking aboutmajor multi naiond
multi-billion dollar corporate conglomerates increase the produdivity by an astounding 225%.
Could you use a 225%increase in your employee and produdion output? Of course you could.
Who wouldn®want tha? Heck, to tell you thetruth we@ all probably be happy with even haf of
tha. But hey, why settle when you can get a more than 200%increase in your employee and
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company produdivity and outputfor what | will tell younowisliterally a pittance, an
investment so small it would barely pay for dinna out with you and your favorite person.

Take a look at some of the things some of the world@ largest companies havehad to say
about this program.

¥ "Different fromI|Q or personality measures, this program provides cluesto a person’s
natural advantagesin undetaking particular tasks." -- TheWashington Pogt

¥ "Et hiswork isalandmeark ontheroad to undestanding wha conditionsand situaions
are necessary for people to dothear best." The Dallas Morning News

¥ "Theinformation provided by this testing system hasprovided our employees with an
invaluable resource they will continueto use throughoutthar careers." Kristi Steep,
Leadership Conaultant, Volkswagen/Audi

¥ "Usingthis process we started to find thatwe canreally identify howto build a teamfor
success.” JohnBarr, Senior Managing Partner, Xerox Corporation

¥ "Thisisabwlutely one of the best tools for teambuilding in which | hawe taken part.”
Dick Spigardlli, Director, Johnsn ControlsInc.

¥ "Kolbehdped usundestandour different styles and appreciate the differences.” Becca
Dernbager, President, Manpower Staffing Services

¥ "TheKolbesystem goes far beyondwhat we had been doing traditionaly. | nowhawe
conmpletely new ingghtsinto theway people perform.” Dave Marsing, Expanson
Manager, Intel

WEell hold onto your seats boysand girls because theinformation | am aboutto share with you
today is exactly this kind of information. Information that is tried and true and tested.
Informationtha is practically pefected tha will provideyou with ingghts aboutthe people you
hirein your company. Infact, everyonein your company has a performance sweet spotba
modeof opeaation[MO] in which he or she excels Btha drives success when focused onthe
righttasks. Jus imagine how produdive and effective you, your employees and yowr company
would beif you knew exactly how each of your employees worked, how they opeated Bfrom
theindde out How they think, what makes them tick and how they best work?

Match the Talent to the Task to Achieve Success

Wha | am going to share with you does exactly that; it is aremarkable revolutionay assessment
tool tha will guideyour company to improved indvidud and team results. Undestand tha skills
can betaughtand persondities can change butingdinds are hard-wired. This scientificaly
tested, oneof-a-kind program identifies the Giriving inginctsOused to solve problems and
accomplish an individud @ best work. That is, it uncovers aperson@natural pah to achieve
success, whether it@in a particular job, as amember of ateam, orin life.

Any Size Company can benefit from this System
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Companies large and small use the methodsyoud learn in this program. Xerox implemented it
to improveits already consderable team-building program. Arkansas Power and Light
Company used it to hdp with its trangtionfrom a state utility to a compdtitive busness. The
owner-practitione of afive-person dental office used it to successfully realign responsbilities
after buying out another firm. Whether abusness hasfive, five hundeed or five thousand
employees, what youwill learn from this program will significantly enhance individud and
corporate produdivity.

Thisprogram will help you to accomplish the following:

¥ Create effective teams by choosng individualswith complementary talents.

¥ Improvehow existing teams perform by examining the complete array of talent
within a team and explaining how to deploy that talent.

¥ Reduce employee stressand conflict and increase communication by under standing
how people operatein the workplace.

¥ Help employees harnesstheir instinctivetalentsin synergistic waysby discovering
their own processto meet a challenge

¥ Determinethebest candidate for a given postion by comparing an applicant@
talentsto what ajob demands.

If you follow and apply the concepts offered through the program in thisletter, you, your
employees and your company will never be thesame. What it will beis better, much better.
Your company will operate more effectively, more efficiently and naturally, it will be more
profitable.

Why can® we just all get along?

Imagineif all of youremployees gotaong?Imagineif there were no persondity clashes or
conflicts? Imagineif there was harmony amongall of your department heads and all of the
people who report to them? Well, you can stopimaging thisbecause IT ISALL ENTIRELY
POSSIBLE, DOABLE AND ACHIEVABLE andyouwill ge theansversto howto make this
al happen in this extraordinary program that we call the Cstrengths M agtery AdvantageO

The OTeamOConcept

But first, what you must understand isthat in order for thisprogramto work you haveto
view your company asateam, not just a conglomeration of assorted people with a variety
of backgrounds, races, religions, ethnicities and ages who come togeher in one place at the
sametime every day to accomplish one goal, to produce or providethe product or service
you offer at your company.

Asidefromtheprodud or service your company offers the single mog important thing you have
isyour employees. Period. If you canimprovether individud peformance as well as how they
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interact, opaate and peform as a group, as a team, then you can create and you will have awell-
oiled money-making machineg jud like the multi-nationd companies tha have used this program
to boog thar peformance and employee produdivity by as much as 225%

The GBtrengths Mastery AdvantageOis a program that will allow you to use testing and metrics
to both hire new employees as well as use with your existing staff tha will provideyou with
ingghtsinto thar character, pasondity, dispostion and ther innae inginctive behaviorsthat
will alow youto make decisionsaboutthear suitability for the performance of certain job
fundionsand how ther characters work and intermesh with your other employees and team
members.

In a nutshell, the CBtrengths Magery AdvantageOprogram will allow you to construct the
mog effectiveteam possible by allowing you to under stand what personality types work
best for performing certain jobs and getting along with other member s of your company
and team.

Your Company, Your Team

Hereis afact you mug recognize, undestand and embrace. If you do not, you and the company
you have or theoneyou are trying to build, whether it isan onlineor offlinemodd, will never
ever be anything other than a rag-tag group of people who get togeher every day in oneplace to
geneate aprodud or a service tha your company provides. YOUR COMPANY ISA TEAM.
Period. Let merepeat tha. Yourcompany isateam. Andjug like any team -- regardless of the
sport that you choose Bfrom basebdl and basketbdl to foothdl and soccer, sailing, rowing,
rugbyor volleybdl, every single team has a wide assortment of players; each and every one
plays a paticular postion and each onepresumably isthe best at wha they doin each of thar
respective postions

Identify Your Company Super Stars

Y our company is nodifferent. Y our company is likewise comprised of awiderangeof
individuds with an assortment of talents, skills and abilities. Human nature beingwhat it is,
some of course are more talented than others and have greater ability. But regardless, each and
every person should play ther own respective postion that is congstent with both ther ingincs
and natural abilities. Let@ faceit, youwouldn®ask a defengve lineman to bea hdf back, you
wouldn®ask a pitcher to play the outfield and youwouldn®ask the point guard to play center.

Make Sure You Havethe Right Person for the Right Job

Comparatively spesking, you likewise wouldn®ask the head salesperson at your company to
moveto the accountng department, you wouldn® ask someoneon your assembly lineto moveto
the phoneroomto handle cusomer orders and you wouldn®ask your comptroller to do anything
involving mechanics. Why? Because each person, for themog part, is suited for their jobsand
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postionsaccording to thar naural predisposd indincts. Well, hopdully they are anyway. But
we don®want to leave tha to chance. Wha we want to doiis reduce theundestanding of your
employeesto aclear science, to a metric system tha will provide both you and them with the
mog compdling, enlightening information abouthow they approach creative problem solving.
Thisinformation in turn will empower you with the rightinformation to ensure tha each person
in your company isworkingto their maximum potential and that your work groupsare
comprised of theright mix of persondities, skillsand abilities to generate the mog effective,
efficient and produdive results from thar group project or assignment.

Don@® Play the Odds, Increase Your Chances of Successwith Tried and True Systems

As| mentioned before, gaining theedgein busness so often degpendsupongetting good
information -- who has it, howit® used, and how reliable isit? Can it betrusted?Isit accurate?
Can yourely onit and would you bet your son® collegetuition onit, or would you risk your
daugher@ money for braces?

For more than twenty years, thecompany who| patnered with to provide me with this
extraordinary persond intelligence has hdped companies large and small meet the greatest
corporate chdlengeof all Bgetting people to work together synergistically for the goodof the
entire organization.

Amazngly, this one-of-a-kind system is based on anidea so smple, it@revolutionary.
What they discovered isthat natural, unchangeable creative instincts determine how
people approad problems. When these instincts are allowed to thrivein the workplace,
and when teams are built with theright chemistry around these instincts, individuals will
work togeher in remarkable ways

By udng thisinformation aboutcreative indincts systematically, the result was the development
and creation of a new team management algorithm. Based upona solid founddion of scientific
research and formulating your staff and new hires aroundthe recommendaionscontained in
these reports, organizationssee extraordinay increases in ther produdivity, in many cases up to
an inaedible 225%

Work groupswith theright mix of instinctive chemistry will:

¥ Communicate more effectively
Initiate Solutions

Avoid and eliminate problems
Be more profitable

Bring productsto market fager

KK K K



| 6

Thismethod allows you to maximize organizational performance by freeing peopleto
utilize their instinctive talent and harnessing that talent in synergistic waysto drive
productivity.

Thefirst step in your organization® development is to determine the resident talents within your
organization. This testing system measures an individud® instinctive or naural strengthsand it
will provideyou, theemployer, with alanguaye with which to describethese strengthsand a
methodto communicate with others more effectively.

The Power of Human Instinct

Human inginct is the power behind our actions 1t@ the source of our mental energy. Assessment
tools have historically focused on measuring the cognitive (1Q) and the affective (Persondity)
pats of themind. While these tools are hd pful in selecting, training, and managing people,
something has been missing. Wha has been missing is the Qhird pat of the mindQor whé is
called the GonaiveOor OnginctiveOpart.

Under standing how instincts combine with intelligence and per sonality will help you
optimizethe hiring, deployment, retention, and effectiveness of your employees.

Assessing and undestanding theinginctive methods of al of your employees will create aless
stressful work environment where employees are more satisfied and more produdive in thar
postions Ouringincts are not affected by genetics or sodal or environmental surroundings
they are unchangesble. Thesystem tha you will get measures a person®indinctive approach to
creative problem solving. It describes the natural way each persontakes actionin four distinc
modaditiesor ActionModes. Every individud has 100%mental energy or creativity tha is
distributed across all four Action Modes.

Okay, here@ where we get into it big time, | @e provided you right here the four Action
Modesthat every single one of us operatein:

¥ Fad Finder (FF) : Theway we gather and share information. People within this
mode rangefrom generalist to specialist.

¥ Follow Thru (FT): Theway we sort and store information. Peoplewithin thismode
rangefrom being adaptiveto being structured/systematic.

¥ Quick Start (QS): Theway we deal with risk and uncertainty. People within this
mode rangefrom stabilizersto improvisers.

¥ Implementor (IM): Theway we handle space and tangible solutions. Peoplewithin
thismoderangefromimagning to building solutions.

Using these four modes you, asan employer, will understand your employees, recognize
their strengths and then use that information to make decisons and take action, including
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who you should hire, who will work best with a certain type of person and also who to pair
people with in special projects assignments.

All humans share the same four modes of opeaation, butdiffer in the energy distribution among
thefourmodes. That isto say tha thos individuds have different strivingingindsin the
pursuit of ther persond gods. The Kolbeconaept further predicts tha the uniqueindividud
predispostion equips people with specia talent. Therefore, people who work outside of thar
natura talents, or striving inginds, would experience agreat dedl of stress. On the othea hand,
people who work in harmony with thear striving instinds utilize thar energy widdy and
maximize ther paformance. Working againg ingindive strengths can deplete mental energy in
unproductive ways.

Some of themod frequent applicationsof theinformation obtained fromthisindex arein
employee selection and teambuilding. Thisisbased onthehypahesistha themog successful
employeesin similar jobstend to be predisposed to respond to similar environments in consstent
ways. In other words, tha in order to be successful in a paticular job, a person should possess a
certain combination of the striving inginas that would match tha job.

When your teamisnot in sync or working togeher due to dissonance among per sonalities,
here are some thingsthat you® see in employee performance and/or behavior:

Absenteeism Dyour organization may experience greater employee absenteeism dueto the
stresses and pressures placed uponemployees if they are notopeatingin the prope job
according to thar naurd inginds.

Employee e Retention

How great would it beto beable to predict which employees remained with your company for
any reasonable period of time? Think aboutall thetime, energy, effort and resources you putinto
educating, training, teaching anew employee your systems, methods processes, corporate
culture, and everything necessary to make them agood,valuable and mog importantly a
produdive employee.

Weéll, think about theincredible losses you and your company sugain when youloose an
employee who has been there for afew years or longea. Tremendous Y ou have time, energy,
effort and money invested in these people. When they leave, you®e logt an asset, aresource and
individud in which you have madean investment. Y our god is to keep these investments so they
can continueworking for you and providing you areturn onyour investment. Havingto start the
cycleal over agan and agan, time after time, is draining on you, your people, your division,
other employees and ultimately your company in theway of log time, log produdivity, and logt
income.
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Remember, a happy employeeisa productive employee and they are mog likely to be
happy if they are doing what they love, and they are likely doing what they loveif they are
working up to par with their natural instincts.

Quote: Imagine being able to retain 100% of your employees? How incredibly productive
would your company be and how much more profitswould flow right to the bottom line?

The Negative Consequences of an Improperly Balanced Team

If theemployee fundionsas pat of ateam, mental energy may bedissipaed throughconflict
dueto polarization amongtheteam membes. Thisresults from members of ateam having
significantly different approaches to resolving problems and there are no team members who can
serve as a bridgethroughaccommodaing ther disparate approaches. Unprodudive use of team
mental energy can aso result frominertiaBtoo many team members who all approach aproblem
inthesame way. Thebest teams are those tha are comprised of an appropriate bdance of
individuds to providethe optimal oppotunity for synergy between the team members and thar
respective approaches to creative problem solving. An ingopropriately condructed team may
melt down and prove wholly ineffectud despite tremendoustalent, skills and abilities amongthe
team players. WeQe all seen this before, the problem istheteam isjus notworking in sync, or
harmony with oneanother. Maybeyou®e even been pat of ateam or grouplike this working
on aproject; you knowwha an incredible waste of time it is when the people in thegroupjus
don®work well together. All tha changes and it changes big and powerfully with the
OSrengths M agery AdvantageOprogram.

Hireyour Employeeswith Certainty

Have you ever thoughtabouthow much money doesit really cod to hire someone? Thelatest
Statistics show that it can cost more than 50% of aworker@ sdary to hire and train anew
employee. Andwha if that employee proves to bea poorchoice? Come(®n, think aboutit, how
many times did you regret hiring @QhaOperson?A lot, | am sure. Andwe have al madetha
mistake, it;s part of busness. [t@& to be expected. Right? Wrong, at least not now, not with this
new system tha | am going to make available to you. The expense of recruiting, educating,
integrating, terminaing, and then rehiring another individud to replace the oneyou recently
hired could easily exceed tha annud figure, paticularly when you add in theloss to produdivity
and morale.

Imagine having such akeen ingghtinto people, and an undestanding of their persondities, thar
inginas and thar predispostionstha you know in advance the kindsof people that would
perform certain jobswell; wouldn®you want to know information like that? Wouldn®it be
hdpful to know tha prior to hiring someonetha they are theright personfor thejob? Now you
can and it@ possible when you undestand the processes and theinformation tha will bemade
available to you in the CBtrengths M agtery AdvantageOprogram.
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Forecag With Relative Certainty the Creation of Project Groups, Divisonsand Teams

Imaginetheincaredible produdivity you could get out of your employees when you assigned
team projects and you knew in advance whether or not theteam would work well togehe and
will produce an effective finished report or completed project or assignment. Well, nowyou can.
Jud like a basketbdl team, or afootbdl team, or any sporting team for that matter, each person,
each individud, each player, plays acertain postion; they are assigned thar postion according
to ther strength, that® how they were chosen. They runfast, they are big and are good blodkers,
goodpassers, goodshoogrs, etc., etc. We should be applying this exact logic, which for the
mog pat we try to dointuitively, when we create our own teams. We putthem all together in
oneroomand hopefor thebest. Sometimes we get goodresults, sometimes not Wha if we
could methodically, systematically, ailmog guaantee goodto great results? How amazing would
that be? Well, now you can when you use the OS$rengths Masery AdvantageOprogram.

Stop all the Guesswork in Your BusinessbUsing Tried & True Techniquesthat will Make
You Money

Theproblemisthisisal guesswork. How many times have you either been involved in a group
or tried to get theresults of agrouptha smply isnot getting along? Thegroupges stuck at
every tum, there@ a clash or corflict of persondities, someonedisagrees with the process or
stepstha need to g&t done maybe someonewants there to be more research or fact finding, and
anothe peasonisready to jug jump rightin and ge the bdl moving, maybewithoutall of the
facts. Thisisapeafect, but unfortunaely al too common example of wha hgppensevery single
day in companies big and small across the county. Too many disparate persondities tugging at
the process and how something should get done Of course the greatest casudty hereisthe
work; thework is never wha it could beor should be, it@ never the best work possible generated
from tha groupof people. Thebest way to guaantee the best results possible fromagroupor
team assignment isif you compos your group usng the methodsof identifying and matching
the persondities of your players by usng the O$rengths Magery Advantagedprogram.

Thisisone Incredible Offer you do not want to Miss

At this point you are probably thinking to yourself, @h my god, these hugecompanies are usng
this material and these systems, | can®afford to use it for my small busness! OAnd you know
what, you@ beright to think that way. After al, the biggest most well known companies not just
in the county butin theworld use thistesting. In case youforgot, let meremindyouof jus a
few of the companies who use this produd, this extraordinary testing program.

(Insert assorted high-profile company names here -- bullet point style)



|10

Andwhile we@e at it, | mightas well indudesome quotes abouthow incredibly effectiveit is:

¥ Usng Kolbe's system hasmade the differ ence between a mediocre management
team, and one that workstogether and wins all thetime." Richard Weden,
President and General Manage, American Express Co. (M exico)

¥ "Kolbe provides a catalyst that can help you evaluate what you are doing, how you
aredoing it and whether you should bedoing it at all.” TheL.A. Times

¥ " Communication wasenhanced, conflict wasdecreased, allowing usto all work
more productively." Christine Wright, Chief Operating Officer, Brooks Rehab
Solutions

¥ "If youwant to discover your strengths and what gives you energy, take the Kolbe."
Carmen Hannah, Principal, Holland Public Schools

¥ "Kolbeand teamwork are so critical to our successwe can't even put avalueonit.”
Bob Bieri, President, Prince Manufacuring

¥ "Kolbetakesbehavior out of the personality and putsit into the explainable.”
Judeth Newham, CEO, Holland Community Hoital

¥ "Kolbehelped usunderstand our different styles and appreciate the differences.”
Becca Dernberger, President, Manpower Staffing Services

¥ "TheKolbesystem goesfar beyond what we had been doing traditionally. | now
have completely new insightsinto the way people perform.” DaveMarsing,
Expanson Manage, Intel

We Scour the Country to find you The Best Productsto make you the Mog Effective And
Profitable Company you can be

But, let@faceit, thisisMY job, thisiswhat | do. My busness team and | scour the county for
incredible produds like this. We are condantly onthelookoutfor therighttools, theright
technologies and theright produds tha will hdp you, my clients, achieve thetremendous
success you are seeking. Andso, it@ my jobto nat jugt find these kindsof produds, but to find
them and get them at a price that is affordable, a price tha makes sense, aprice tha | can be
happy and confident in presenting to you.

Sure, with thekindsof companies who use these materias you naurally would expect to pay
thousndsof dollars. Andyou knowwha, if you did you would still get your money@ worth.
After al, doesn®this produd provideincredible value and tremendousreturnsin driving
increased performance, produdivity and profitability for your company? Absolutely yes. It does.
1t& proven, it@ afact, and it@ irrefutable.

Think aboutit, you can increase produdivity and the success of essential work groupswith
powerful human resource solutionsused by the biggest mos successful companiesin theworld.
Theinformation youwill get from these reports will hdp your company build a strongteam to
make the mog out of your mog valuable corporate asset; your workforce. Using atime-proven
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approach by oneof theworld® leading providers of inginct-based performance forecasting
software, here@ what youd get:

¥ we can help you improvethe performance of individuals and business units.

¥ We can help you uncover strengths and hidden talents of your staff, so that working
togeher will be easer and more productive than ever before.

¥ Youwill be ableto configure high-achieving teams and predict with greater than
80% accuracy which groupswill yield the best results.

¥ Thisisabreakthrough system of assessments, analyses, reports and 30years of
experience combined and it hashelped companieslike Alaska Airlines, The
Hershey Company, and Allstateto name a few

¥ Seeabootsin personnel and productivity by asmuch as225%.

With these kindsof results of course you®@ expect to pay thousindsfor information like this. But
because of my barganing power | am ableto provide you with this extraordinary produd for a
pdtry $99. Tha@right, it@ nat amisprint, it® notatypo andyes, youd think it isimpossible.
But we are entrepreneurs and that® exactly wha we do; we dotheimpossible.

Andtha@ notall, the offer gets better. (Secretly, you knew it would, right? Dwell, you@e right)

Not only isthis produdivity enhandng profit-generating produd available for amere $99, but |
am also providing it to you with a 90- days 100%money back guaantee. Tha@ right, afull 90
daysfor youto try this program yourself and see for yourself exactly wha Xerox, (name
companies) have been raving about If you are notcrazy about theresults, you can return it
AFTER 90daysfor afull refund.

My bold 100% risk-free guaantee meansyou have nothing to lose and absolutely everything to
gan. Come on, think aboutit -- $99tha will change your busness, and your life, completely and
forever.

Click here to place your order for the CBtrengths Mastery Advantage. OOr, call xxx Pxxx DXxXxx
to order now by phone Don@wait, dorn® dday because there are afew extra specia goodies we
have that wed indude even at thisridiculously low price, so give usacall and get the
information you need tha will reinvigorate your employees, your busness and your bank
account

To Highe Profits,

Rich Schefren
Strategic Profits

P.S. I till have asmall nunmber of special reports| had printed for aseminar | spokeat earlier
this year. These reports: .1 Ways to Play to Y our Strengths and Change Y our Life ForeverO
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explain the concept of leveraging strengthsDand more importantly Bhow to effectively manage
aroundyour wesknessesEa ndindudeallist of my most produdive ways to work around
weaknesses and kick profitsinto high-gear.

Thislist is MAGIC when it comes to turning astruggling busness aroundin avery short time.
I® send you oneof theremaining copies of this amazing report DFREE, yours to keep Bwhen
youtry my Strengths Magery Advantagesystem today.

But only while they last, so hurry. Order here now.

P.P.S. Wha if someonetold you there was a treasure worth $100000rightunde your noe D
andtha he@ beglad to lead youto itE would youlet him? Well 1Gn tha guy. And thetreasure
unde your no is the extra profits hiding in your busness Dif you@e only willing to putin a
little effort to findit.

By taking action today, you® see a noticeable changein how you get thingsdone just 48 hous
after taking your strengths assessment, reviewing your results and thein-depth video. And within
90 days, youwill bewell onyour way to increasing your sales and growing your busness by
leveraging your new-foundstrengthsEa nd creating extra profitsin the 6-figures a year from
NOW.

If you don®act on this oneof-a-kind oppatunity now, youd bekicking yourself for years to
come when you realize how you®e busness and your life could have been totally changed.

So dord dday Pif youwant to changeyour life FAST, order now and try Strengths Magery
Advantagefor yourself. | can make therisk-free guarantee | make becauseEl n thefirst 6 months
of offering this system, there was nota single request for arefund. Tha@® phenomend Band
proves the valueyou®@e going to get.



